[image: Rutgers Logos, Signatures, and Visual Identity |Communicating about Rutgers]
Office of the Executive Dean of Agriculture and Natural Resources

2024 Faculty Team Diversity, Equity, Inclusion Excellence Award Nomination Form
2024 Faculty Diversity, Equity, and Inclusion Excellence Award Nomination Form
This award is open to individual faculty members and teams (teams can be faculty or faculty with staff, students, or others) within the School of Environmental and Biological Sciences and the New Jersey Agricultural Experiment Station.
Instructions
[bookmark: _Hlk144286889]Complete this form (including the Summary and Nominations Letter sections below) and assemble it into a single PDF that includes the nominee’s curriculum vitae. Email this document to Associate Dean of Diversity, Equity, and Inclusion, Troy Roepke (tr246@sebs.rutgers.edu), no later than October 3, 2024. Please send any questions about the award criteria or nomination process to Troy Roepke.
Candidate Information
Individual or Team’s Names:
  



	First	M.I.	Last
Individual or Team’s Department or Program


Individual or Team’s Work Phones:	Emails:
	


Candidate’s Dept. Chair:	Dept. Chair Email:
	


Nominator Information
Nominator’s Name:
  



	First	M.I.	Last
Nominator’s Professional /Academic Title: 


Nominator’s Work Email:


Criteria
[bookmark: _Hlk83215547]This award is open to individual faculty members and teams (teams can be faculty or faculty with staff, students, or others) within the School of Environmental and Biological Sciences and the New Jersey Agricultural Experiment Station who have demonstrated extraordinary contributions and positive impact on diversity, equity, inclusion within their department and across the university. 
Candidates must meet and demonstrate impact in more than one of the following:
· Identified by the community as a diversity, equity, and inclusion advocate, embodying Rutgers’ core values.
· Demonstrates success in innovative initiatives to enhance diversity and inclusion within a community-focused program or activity.
· Plays important leadership and/or stewardship role in programs and activities that promote the development of multicultural understanding and cross-cultural competence.
· Creates and supports an environment of equity, social justice, and inclusion.
· Demonstrates connection of diversity and inclusion activities to research and scholarly activities focused on community engagement.
· Develops programs that serve under-resourced and excluded community groups.
· Increases the participation of stakeholders from historically excluded communities.
· Provides mentoring/advising for youth from under-resourced and underprivileged communities.
· Develops and implements learning community programs to prepare them for a diverse and global society.
· Integrates diversity, equity, and inclusion practices into the curriculum and program development.
· Develops activities or partnerships with minority-serving institutions, visiting scholars, and guest lecturers from historically excluded groups.
[bookmark: _Hlk83215580]Award Information
· This award may be bestowed to one nominee or to none of the nominees.
· The award winner(s) will receive an honorarium of $1,000 for professional development deposited into their departmental account (teams will share award).
· The award winner(s)will receive a commemorative certificate.
· Recipient(s) will serve on the review committee for the following year's Faculty’s Team Diversity Award.
Summary
In the space below, provide a summary statement (150 words or less) of how the nominee has met the criteria.


Nomination Letter
Maximum of two pages. (More than two pages will not be accepted.)




Nomination Letter continued


Nomination Letter created by (name, title, and department or program)
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